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VALUES

• D I V E R S I T Y

• RES IL IENCE

• EXCELLENCE

• A D V O C A C Y

•  M A T E S H I P

SUCCESSFUL
LEADERS

SUCCESSFUL
SCHOOLS

SUCCESSFUL
FUTURES



Committed to creating a healthy and thriving culture 
that supports self-care strategies to value the 
wellbeing of educational leaders in the NT by;

• Developing leadership mind frames for 
wellbeing

• Conducting a workload audit
• Building social capital.

Further developing the capacity of current and future 
educational leaders in the NT to deliver a world class 
education by;

• Enhancing instructional leadership 
• Facilitating and enabling networks for 

educational practice to be shared and 
celebrated

• Building collaborative professionalism of 
educational leaders.

ADVOCACY

LEADERSHIP DEVELOPMENT 

We have a strong voice and are influential 
advocates for educational leaders in the NT by;

• Maintaining a national voice through strong 
working relationships with key stakeholders

• Achieving fair and equitable principal conditions 
and levels

• Differentiating and targeting support for members.

WELLBEING


